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Are Your Employee Benefits 
on Trend for 2022? 

HAS YOUR ORGANIZATION... YES NO UNSURE SCORE
Are you planning on expanding your employee benefits offerings this year? 

Will your benefits enrollment be conducted virtually? 

Do your offerings include telemedicine and virtual medicine options? 

Are you taking action to address rising health care costs? 

Do you have a comprehensive wellbeing program in place? 

Do your wellbeing offerings include an Employee Assistance Program? 

Are you planning to offer additional paid time off for new parents, elder 
care, bereavement leave and more? 
Do you offer family-friendly benefits, such as flexible work hours, on-site 
daycare, or virtual education services? 
Are you offering dental insurance, accident insurance, critical illness 
insurance, and other voluntary benefits in 2022? 

Do you have a prescription drug cost-management strategy in place? 

TOTAL SCORE:

The Great Resignation has forced employers to go above and beyond in their benefits offerings to attract and retain employees. Organizations 
that want to win the war for top talent must stay ahead of the curve and offer the perks that employees want now while also anticipating their 
future needs.  Our interactive checklist will help you discover if your employee benefits are on trend or missing the mark. 

INSTRUCTIONS: Begin by answering the questions below. Each response will be given a numerical value depending on the answer. After 
completing the questions, total your score using the scale at the bottom of the page.

SCORING: YES = 0 points | NO = 2 points | UNSURE = 2 points

DECODING YOUR SCORE

If you scored between 0-6: You’re on trend! Your benefit offerings are innovative, anticipatory, and tailored to what employees really want in 
2022. You’re likely to see a strong return on investment and high participation in your benefits program this year. 

If you scored between 7-13: Your benefits program is trending in the right direction. There is still room for improvement in your offerings and time 
to make the necessary changes to ensure increased employee attraction, retention, and participation in 2022. We recommend that you speak 
with a benefits specialist before you lock in your offerings. 

If you scored between 14-20: Whether your program is lacking in voluntary benefits or missing the mark when it comes to mental health services, 
you’re not incorporating many of the key benefits trends for 2022, and that may hurt your ability to attract and retain top talent this year. Don’t 
panic — we’re here to help. Connect with one of our experts today and we’ll get your employee benefits back on track. 

T O GET IN T OUCH WITH AN ADVISOR,  VISIT  US AT
cbiz.com/employeebenefits

https://www.cbiz.com/insurance-hr/services/employee-benefits/contact-us
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