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POSITION PROFILE and ANNOUNCEMENT 
 

 

Peru State College invites applications and nominations from motivated, forward looking professionals for the 
position of Vice President for Administration and Finance. 

 
 
 

 
 
Peru State College was established in 1867 as a teacher training school.  Nebraska’s first 
college has since transformed into a state-of-the-art institution offering diverse, multifaceted 
educational programs to more than 2500 students as part of the Nebraska State College 
System (NSCS). The College has also enjoyed considerable support from the State of 
Nebraska, alumni and other friends of the College, with more than $74 million of campus 
renovation projects funded over the last fifteen years. 

 
Peru State College offers a mix of innovative online and 
traditional classroom undergraduate and graduate programs, 
including online graduate degrees in education and 
organizational management.  While serving students around 
the globe, Peru State retains a special commitment to serve the 
residents and needs of the southeast Nebraska community 
through education, research and public service programs. It is 
a wellspring of leadership, an invaluable resource for 
communities and businesses, and a source of accomplished 
graduates known for their excellent education and professional 
competence.  
 
Peru State’s beautiful “Campus of a Thousand Oaks” is nestled 
in the hills of historic southeast Nebraska on the Missouri River.  
The College is an hour from Omaha and Lincoln and two hours 
from Kansas City. 
 
During its sesquicentennial anniversary, the College is reaching the end of its strategic plan for 2011-2017.  In 
2011 the plan was drafted to live up to this ideal: “[Essential Engagement] suggests a new way of learning for 
students, a new way of interacting for college employees and a new way for the college to interact with the 
community and society.” Those principles have moved the College forward, but there is still room for growth, 
for improvement and for new ways – ways to be determined together as the College moves forward to a new 
strategic plan and 150 more years. 
 
 

 

PERU STATE COLLEGE 

2017 Freshman Class Overview 
 

 First Generation Students, Class: 
54.5% 

 Diversity in students, 29.0% 
 Receiving Pell Grants: 44.3% 
 Living on campus: 90.2% 
 Average GPA: 3.07 
 Average ACT: 20.07 
 

http://www.peru.edu/
http://www.peru.edu/150
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Peru State College is in the midst of writing a new strategic plan.  This plan 
may yet write a new mission statement, but already provides a new vision 
statement, values and goals for 2018 and beyond. This mission will be 
shaped by the College’s role in the Nebraska State College System and its 
mandate from the Nebraska State Legislature.  

 
Mission – (from the 2011 Strategic Plan, to possibly be rewritten for 2018) 
In educating the individual to the benefit of society, Peru State College 
cultivates the capacity and propensity for life-long learning by fostering 
independent inquiry and promoting the values of knowledge and 
discovery. Through innovative undergraduate and graduate programs, 
Nebraska’s first college continues its commitment to making a vital 
contribution to the future of the region and the state. Peru State is a 
college of choice fostering excellence and student achievement through 
engagement in a culture that promotes inquiry, discovery and innovation. 
 
Vision – (New for 2018) Peru State College will be renowned for 
transforming student lives through personal and engaging educational 
experiences.  
 

Values – (New for 2018) Peru State College lives its mission and vision through engagement in the classroom, 
engagement across campus, and engagement in the region and beyond while valuing: 
 

• Pride: We proudly celebrate our history as Nebraska’s first college, our heritage of educating all 
students, and our tradition of achievement by students, alumni, faculty, and staff. We cherish the stately 
Campus of a Thousand Oaks entrusted to us. 
 

• Excellence:  We pursue excellence through best practices and innovation in scholarship, teaching, 
research, and student development. We commit to providing exceptional facilities and resources 
supporting an engaged collegiate experience. 
 

• Resilience:  We recognize resilience as a key factor in success. We provide support and 
encouragement to achieve high standards by cultivating passion and perseverance. 
 

• Unity:  We embrace unity as a diverse and inclusive community.  We believe in creating a culture of 
respect, mutual support, and understanding. We lead and model this culture on campus, in the region, 
and around the world. 

 
Goals – (as proposed for the 2018 strategic plan) 
 

1. Academic Excellence through Engagement 

2. Transformative Student Experience 

3. Sharing the Peru State Story 

4. Excellence for the Future 

MISSION, VISION AND MORE 

Peru State Quick Facts 
 

 Accredited by the Higher 
Learning Commission 
since 1915 

 Open Enrollment 
 Faculty to student ratio: 

1:22 
 104 Beautiful Acres 
 No classes on Fridays 
 

http://www.peru.edu/strategicplan
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Dr. Daniel Hanson – President  

 
Dr. Daniel Hanson is the 33rd President of historic Peru State 
College.  Since his arrival at Peru State he has built a strategic 
vision focused on improving the student experience through 
essential engagement.  
 
The six-year plan provides students with exceptional engaged-
learning opportunities and many students have received national 
awards. The plan also guides the continuing investment (of more 
than 75 million dollars) in campus infrastructure to improve the 
campus experience for students.  
 
In the College’s sesquicentennial year, Peru State is seeking to 
build on high enrollments and excellent accreditation reports 
from the Higher Learning Commission (HLC) and the National 
Council for Accreditation of Teacher Education (NCATE). Dr. 

Hanson is currently leading a new strategic planning process to expand on these successes and guide the 
college into another 150 years. 
 
In 2013 a paper Dr. Hanson co-authored, titled the Self-Study as a Strategic Event, was selected for the best 
paper award at the Higher Learning Commission Annual Conference. In 2014 he received the Alumni 
Achievement Award from Iowa State University College of Human Sciences. 
 
Prior to his arrival at Peru State College, Dr. Hanson served at Waldorf College in Forest City, Iowa. His career 
included service as Director of Academic Computing, Associate Professor of Computer Information Systems 
and Vice President for Academic Affairs.  
 
Dr. Hanson holds a bachelor’s degree in education from Wartburg College in Waverly, Iowa; a master’s degree 
in education and computer science from Mankato State University in Mankato, Minn.; and a Ph.D. in 
Instructional Technology from Iowa State University in Ames, Iowa.  
 

President’s Cabinet 
 
Peru State College’s leadership team includes:  

 
 Dr. Timothy Borchers – Vice President for Academic Affairs 

 Dr. Jesse Dorman – Vice President of Enrollment Management and Student Affairs 

 Ms. Tammie Hart – Comptroller and Budget Director 

 Mr. Derby Johnson – Interim Vice President of Administration and Finance 

 Mr. Todd Simpson – C.E.O., Peru State College Foundation 

 
 

COLLEGE LEADERSHIP 
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Under the supervision of the President, the Vice President for Administration and Finance (VPAF) will provide 
vision and leadership to ensure the college’s financial success. As a key member of the Cabinet, the VPAF will 
work collaboratively with Cabinet colleagues, administrators, faculty, staff and students to support a student-
centered culture of engagement. As a Cabinet member, the VPAF will engage in relationship-building on 
campus and in area communities. 
 
As the College’s chief business and financial officer, the VPAF is responsible for developing and overseeing 
controls, policies and procedures that effectively steward the College’s human, physical and financial 
resources. The VPAF will provide service-oriented leadership while overseeing  Accounting, Budget, Business 
Office, Campus Services, Financial Aid, Human Resources and Information Systems.  The VPAF will also 
provide leadership for the institution’s ongoing efforts to pursue innovative business solutions and develop 
operating strategies that enhance revenues and efficiency, leading to more cost-effective administrative 
practices.   
 
The VPAF will serve as the principal advisor to the President on budget planning including review and 
execution. The VPAF assumes a collaborative role in defining and implementing the strategic vision of the 
College while improving the overall effectiveness and quality of the College’s financial and business 
operations. The VPAF will be committed to accountability and fiscal stability and dedicated to the student-
focused educational mission of Peru State. The position requires a leader with vision, integrity, and energy, 
along with the ability to manage positively in an environment that has a strong emphasis on cooperation, 
collegiality, employee development and inclusion.  
 

 
 

 
  
 Serve as chief business officer for the College: 
 

 Oversee budget planning and development, payroll, facilities planning and construction, Human 
Resources, Business Office, Budget Department, Accounting, Financial Aid for the College and 
Information Systems.  

 
 Initiate and coordinate multiple activities and programs including supervision of business services 

and major construction/renovation projects and initiatives. 
 

 Implement and interpret the policies and procedures of the College and the Nebraska State College 
System.  

 
 Recommend budget and personnel program resource allocations. 

 
 Initiate recommendations and activities to maintain and strengthen the quality of business services. 

 
 Initiate recommendations and advice to ensure fiscal responsibility, and to ensure compliance with 

State and Federal programs.  
 

THE VICE PRESIDENT 

DUTIES & RESPONSIBILITIES 
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 Serve as the principal staff officer responsible for coordination, interpretation, and analysis of 
financial information required by the State College System Office, and for compliance with state and 
federal regulations. 

 

 Prepare financial reports, the biennial budget request and the annual budget. 
 

 Responsible for oversight of College audits. 
 

 Serves as member of Nebraska State College System Council of Business Officers.  
 
 Serve in an advisory capacity to the President. 
 

 Encourage excellence in teaching, research and service within the College, foster a collegial environment, 
and cultivate a commitment to diversity and civility.  

 

 Serve as an effective channel of communication between the College and the community as well as to 
outside constituencies. 

 

 Execute institutional policy, and with the System Office, develop College policies and procedures. 
 

 Serve on, and provide leadership for, select campus-wide committees. 
 

 Other related duties as assigned by the President.  
 

.  
 

 
 

 Master's degree required (with MBA preferred). A CPA is not required.  
 
 At least seven years of progressively responsible institutional management experience. 
 

 Demonstrated expertise in financial management and forecasting, annual and strategic budgeting, facilities 
management and capital project oversight. 

 
 Understanding of and experience with information system project planning and implementation support. 
 
 Demonstrated ability to work collegially with internal and external constituencies. 
 
 Excellent communication, interpersonal and personnel management and supervisory skills. 
 
 Experience providing collaborative leadership within an organization and developing professional capacity 

in department leaders and staff. 
 

 
 

 

 
 
Compensation will correspond to the experience and credentials of the candidate, and will reflect the 
leadership responsibilities of the position.  Reasonable relocation assistance will be provided. 
  

SKILLS & QUALIFICATIONS 

COMPENSATION 
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EFL Associates, an executive search firm, is assisting Peru State College with their search for this 
important position.  All calls and inquiries should be made through the search firm. Nominations and 
applications will be held in confidence and no contact to references will be made without written 
candidate permission.  

 
Applications should include:  
 

 A letter of introduction outlining the applicant’s background, and qualifications for the position.  (This 
letter should specifically address the leadership attributes and professional competencies for this 
position.) 

 

 Curriculum vitae/résumé. 
 

 Contact information (e-mail addresses are required) for five professional references, at least one of 
which is a person who has reported directly to you, a second who is a colleague, and a third who is an 
individual to whom the applicant has reported directly.   

 
Please note:  
 

 All documents should be submitted electronically in PDF format through the Consensus Search 
Support System:  https://highereddecisions.com/efl/current_vacancies.asp 
 

 Search Committee review of candidate materials will begin on November 10, 2017. For guaranteed 
consideration, please apply prior to this date. 

 

 The ideal start date is February 2018. 
 
 

Confidential Inquiries and Nominations can be directed to: 
 

Steve Waldron, J.D. 
Managing Director 

Higher Education Practice, EFL Associates 
Direct Line: 816-945-5423   Email:  swaldron@eflassociates.com  

 
Nominations, search process questions and assistance with the Consensus Search Support System 

(candidate portal) can be directed to:  
 

Ms. Angela Lilje 
Project Manager, Higher Education Practice, EFL Associates 

alilje@eflassociates.com  
 

The Nebraska State Colleges are equal opportunity institutions and do not discriminate against any student, employee, or applicant on 
the basis of race, color, national origin, sex, sexual orientation, gender identity, disability, religion, or age in employment and education 

opportunities. Each College has designated an individual to coordinate the Colleges’ non-discrimination efforts to comply with 
regulations implementing Title II of the Americans with Disabilities Act, Titles VI and VII of the Civil Rights Act, Title IX of the Education 

Amendments of 1972, the Age Discrimination Act of 1975, and Section 504 of the Rehabilitation Act. Inquiries regarding non-
discrimination policies and practices may be directed to the Compliance Coordinators assigned at each College and identified on each 

College website. 

NOMINATIONS, CONFIDENTIAL INQUIRIES & 
APPLICATION PROCESS 

https://highereddecisions.com/efl/current_vacancies.asp
mailto:alilje@eflassociates.com

