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March 19, 2010
Dear CBIZ Payroll Client:

Legislative Update:  HIRE Act 2010
The Hiring Incentives to Restore Employment (HIRE) Act was signed by President Obama yesterday, and will significantly impact payroll administration.  The HIRE Act creates a Social Security tax “holiday” for the employer share of Social Security tax on wages paid to a previously unemployed new hire, and a separate business tax credit (of up to $1,000) once the employee is employed for at least 52 weeks. 
While some specific details have not yet been released by the IRS, CBIZ Payroll will be ready to implement any necessary changes to our systems in order to accommodate these changes.  The IRS is expected to release guidance quickly on the administration requirements resulting from this Act.  We will certainly keep you informed as we receive more information.
Social Security Tax ‘Holiday’

The Act provides relief from the employer share of Social Security tax (6.2% of taxable wages up to $106,800) on wages paid from March 19, 2010 through December 31, 2010.  The Social Security tax relief is eligible according to when the wages were actually paid to the individual, and not when they were actually earned.  In addition, the relief only applies to wages paid to individuals hired after February 3, 2010 who were previously unemployed for at least 60 days.
Please do not immediately begin blocking the employer share of Social Security tax.  We recommend that you do not make any changes until further notice and guidance from the IRS.  The Act does specifically state that this will be handled differently for 1st quarter 2010 wages in order to allow time for changes to be implemented going forward.  The tax relief for the remainder of March will be able to be applied to the employer share of Social Security tax due for the 2nd quarter of 2010.
Please also note that the employee share of Social Security tax must be withheld and this Act does not apply to the employer and employee share of Medicare tax.

Our Payroll and Tax specialists will be happy to assist with any additional questions that you may have in regards to the HIRE Act and how it affects payroll administration. 
Again, you can expect to receive additional information from us as more is released from the IRS, including specifically how this will be handled within our payroll system and steps that you will need to take.  We hope this information has been helpful to you. Please forward this communication to any of your administrative staff that may be affected.
***Please watch for more Legislative Updates to be included in our next client newsletter! ***

Sincerely,

CBIZ Payroll
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